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Crown School aims to be a place where we: 
• Create a happy, secure and safe environment where each child is 

treated fairly and everyone listens to and respects the views of others 

• Explore and celebrate diversity 

 

We will make sure: 
• Everyone feels happy and safe and treats each other fairly 

• We celebrate everyone’s differences 

 



Equality and Diversity 
 

 
• Equality is about creating a fairer society where 

everyone has the opportunity to be all they can 

be. Sometimes this means providing extra help. 

Equality has a basis in anti-discrimination law.  

• Diversity is about recognising and valuing 

difference, where everyone is respected for who 
they are.  

 



The Equality Act 2010 

 Brings together all equality law in 

one place 

 A clearer, streamlined law to tackle 

disadvantage and discrimination 

 Protection in law on grounds of 

‘protected characteristics’ 

 Includes duties for the public sector 



Protected characteristics 

 Age 

 Disability 

 Gender 

reassignment 

 Marriage and civil 

partnership 

 Pregnancy and 

maternity 

 Race 

 Religion and belief 

 Sex 

 Sexual orientation 

Age and being married or in a civil partnership apply 

to schools as employers, not with regard to pupils 
 



What the Act protects against 

 

• Discrimination - harmful, detrimental, unequal 

treatment of another directly or indirectly on the 

grounds of a particular characteristic. 

 

• Everyone has several of the protected 

characteristics, so the Act protects everyone 

against unfair treatment. 

 

 



What actions are unlawful? 

The Act defines a number of types of 

unlawful behaviour, including: 

• Direct discrimination. 

• Indirect discrimination. 

• Failing to make reasonable adjustments 

• Discrimination arising from disability. 

• Harassment. 

• Victimisation. 



Recognising discrimination 



Prejudice and Stereotypes 

 

 

 

 

 

Discriminatory behaviour commonly results from 

prejudicial attitudes and stereotypes. 

• Stereotype (beliefs/knowledge) - Assumptions 

based on a general image of that group.  

• Prejudice (feelings) - Unjustified attitude 

(usually negative) towards an individual based on 

their membership of a social group.  

• Discrimination (behaviour) - Actions (usually 

negative) towards an individual or group of people.  

May be unlawful. 

 



Issues for other protected characteristics 

• Female pupils are protected from 

discrimination because of pregnancy or 

maternity. 

•  Pupils are protected because of their 

gender reassignment. 

• Segregation of pupils by race is always 

direct discrimination (positive action can be 

used). Single sex classes may be allowed 

• The Act permits single sex sports 



Scenarios 

With your team you will visit each of the five 

scenarios. When you arrive at the scenario: 

• Read the scenario 

• Discuss:  

 Which protected characteristic(s) has/have been 

breached? 

 What could the school have in place to prevent 

this? 

 

One person will be the notetaker 

 



Scenario 1 

A PE teacher at a primary school announces trials for the 
school football team will be held but they will only be 
open to male pupils. A female pupil who turns up at the 
trials is told she cannot take part despite there being only 
one school team.  
  
It is obvious from the teacher’s announcement and the 
pupil being told that she is unable to participate that the 
less favourable treatment is because of sex and would 
constitute unlawful direct discrimination.  



A school playground has a variety of active adventure play 
equipment. On health and safety grounds, it has concerns that 
disabled pupils with physical impairments will not be able to 
use the equipment without significant financial expenditure, so 
makes a decision to not allow these pupils to use the 
equipment.  
  
Although ensuring health and safety is a legitimate aim, the 
blanket application of the policy is likely to be unjustified if 
these pupils would in fact be able to use the equipment with 
some adjustments/support etc. 

Scenario 2 



Scenario 3 

A teacher wants to commemorate Mothers’ Day by creating a card 
and making a gift. One of the pupils in the class lives with his two 
male parents who are married. The teacher removes the pupil 
from the class for extra reading with the Pupil Support Assistant. 
  
This would be considered to be direct discrimination based on 
Sexual Orientation. This child is being discriminated against by 
association due to their family circumstances.  



Scenario 4 

A pupil with autism is excluded for lashing out at a supply teacher. 
The reason the pupil lashed out was because the supply teacher 
told him that he could not sit in his normal seat as it wasn’t 
appropriate for the activity they were doing. The pupil always sat 
in the same seat in the classroom, and this was recognised as a 
reasonable adjustment for his autism by his class teacher. The 
supply teacher approached the pupil and told him sternly that he 
must move.  
  
The exclusion would be discrimination arising from disability. As 
the school had not advised the supply teacher of the reasonable 
adjustment, the school is unlikely to be able to justify the 
discrimination and therefore it would be unlawful.  



Scenario 5 

A school sports club has had trouble with racial conflicts 
between pupils during after-school training sessions. It 
decides to run after-school training sessions on 
Tuesdays and Thursdays for black pupils and on 
Wednesdays and Fridays for white pupils.  
  
As separating pupils by race is a deliberate policy of the 
school, this is likely to be unlawful direct discrimination.  



Getting It Right 
For Every Child 

SHANARRI Health 

and Wellbeing 

Indicators: 

Safe 

Healthy 

Achieving 

Nurtured  

Active 

Respected 

Responsible 

Included 



Our Next Steps . . . 
• Continue to support our staff through training on 

Equalities and Diversities 

• Whole school focus on ‘Same Families Different 

Love’ resource 

• Picture Book lessons raising awareness of the 

Protected Characteristics 

• Assemblies around the Protected Characteristics 

• Develop an Equalities and Diversity Policy  
 

What would our Crown 

families like to see? 


